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What does a training contract lawyer do

Secure a future full of promise, where embracing new technologies and delivering original thinking are part of your every day. You will complete four six-month long seats, working across different practice groups. Meeting clients and working alongside lawyers at all levels will soon become second nature to you. Courses, lectures, and workshops will
sharpen your technical expertise. On the job training and technical workshops will broaden your skillset. You will always have someone to turn to whether that’s your designated seat supervisor, the dedicated Early Talent Development team or the trainee representative committee made up of elected trainees from all locations and intakes. You will
also have the opportunity to undertake a client secondment, or a secondment to a CMS international office or another of our UK based offices. There will also be time to make a contribution to causes close to your heart via pro bono and corporate responsibility work as our communities and environment matter. When and where Having completed the
CMS Academy, you will be offered a training contract based in Aberdeen, Bristol, Edinburgh, Glasgow, London, Manchester or Sheffield. We are delighted to offer a training contract in Dubai. A minimum of three seats will be based in the United Arab Emirates (UAE). The fourth will be based in a CMS office in the UK (most likely London), at another
international office, or at a client’s site. Being a successful City lawyer requires more than purely legal knowledge. Our Learning and Development department organises a full and varied legal and commercial education programme which starts before you join the firm and continues during the training contract. Your personal training schedule will
cover technical legal knowledge, legal skills, and commercial and financial awareness. We’ll also train you on the necessary mental approach, professional skills, delegation, personal impact and more. There’ll be responsibility from an early stage, the opportunity to work alongside partners, mentoring and individual support. You’ll never stop
learning, not even as a partner. Trainee induction On joining the firm, trainees attend a two-week induction that provides you with the key skills and knowledge you will need to start work. You meet people from various groups and teams in the firm so you can start to network from day one. Commercial awareness We aim to be trusted business
advisers as well as lawyers and so it is important to us that we are at ease in our clients' world and able to converse in their language. To that end, trainees participate in commercial awareness courses designed to improve their financial awareness and knowledge of the City. Legal training Trainees are enrolled on a comprehensive legal training
programme, with sessions delivered on a wide range of subjects by partners and other senior lawyers. Trainees are also invited to attend bespoke group and practice area training, and are encouraged to attend firmwide sessions on topical issues, legal updates and recent transactions. Professional Skills Course Our skills training covers an array of
topics which help our trainees develop throughout their training contract and beyond. Sessions, delivered by internal and external trainers, include presentation skills, resilience and time management, negotiation and advocacy skills, client care and professional standards. Mentoring Mentoring provides a valuable forum to seek support, reflect on
your career development, discuss professional goals and expand your network. We offer a diverse range of mentoring programmes to our students and our current trainees, with opportunities to act as both mentees and mentors. These include the ‘CCP Mentoring Programme’ which matches students with first seat trainees and the ‘Mentoring Trainee Buddying Scheme’ which is run in conjunction with our Diversity and Inclusion team and aims to match you with an associate that has a characteristic or background which you request. Trainees can also participate in a range of external initiatives, acting as mentors to students as part of the firm’s Diversity and Inclusion work. Mentoring
opportunities continue after qualification, including our firmwide ‘Connect’ mentoring programme which provides associates with partner mentors to build relationships and access advice. Individual support We offer one-to-one support to you in any areas of individual development, so that all of our trainees can develop into the best possible lawyers.
Pre-qualification training Shortly before qualification, trainees attend the first of a five part business skills training programme to help with the progression to qualified life. The ‘Associate Business Skills’ programme, which equips junior lawyers with key skills they need to progress and succeed, runs at important transition times and includes training
on personal impact, confidence, effective communication, and management and leadership styles. Qualification During your final seat we will begin discussions with you about your preferences on qualification. Most of our trainees remain with us on qualification, which we feel reflects the fulfilling nature of the work that we do here and the trust we
place in each of them. Our HR team will fully support you during your transition to becoming a newly qualified solicitor. Your seating programme During your two years as a trainee solicitor you will spend time in different practice areas, which are referred to as 'seats'. To ensure you get the most from your training contract, our HR team will work
with you to design a seating programme that best suits your individual preferences. The experience in different seats will help you to decide which area of law you are most interested in and to start developing the versatility and vision essential to becoming a trusted legal adviser to your clients. All trainees complete at least two six-month seats in our
Corporate and M&A and Financing groups. Subject to gaining some contentious experience, you choose where to spend your remaining time. It can be divided into two or three specialist areas or focused on one. Our specialist groups include: We will ask you for your first seat preferences during the CCP. To help you to choose, we provide you with a
detailed brochure and insightful videos, and host a live event at the firm, to give you further information on the seats available. We allocate your first seat ahead of you joining us, and then once you join the firm, we meet with you again to discuss your preferences before allocating your remaining seats. We aim to give everyone their first choices. If
you wish to change your seats at a later time, you can submit a request and we will do our best to accommodate this. As a trainee, you will also have the chance to apply for an international secondment. It is an excellent opportunity to develop, enjoy another culture and gain experience in a different working environment in a new jurisdiction. Not all
trainees choose to apply, and a secondment is not compulsory. During each seat you will share an office with a partner or associate (your ‘supervisor’) who will guide you and ensure that you are actively involved in their work and the work of the group. A partner in your group will regularly meet with you to discuss your progress and your supervisor
will give you a full review at the end of each seat. You will also receive regular informal feedback. These opportunities provide a forum for you to discuss your progress and how to develop your legal knowledge, skills and experience. Photo Courtesy: [AntonioGuillem/iStock] It’s estimated that between 40% and 50% of marriages in the U.S. end in
divorce. Although those going through a divorce are not alone in the experience, a divorce can still be time-consuming and emotionally and financially straining. A good lawyer is crucial in removing some of the strain and ensuring a good outcome. We have some tips to help you find the best divorce lawyer for your situation. Photo Courtesy: [Chris
Ryan/iStock] Generally, divorce lawyers are responsible for protecting their clients’ rights in divorce proceedings. These specialized lawyers don’t merely represent angry couples who are battling it out in court; they can provide legal counsel, draft legal documents, and help clients navigate the legally complex procedures of even a “simple” divorce.
Typical responsibilities of divorce attorneys include: Providing legal advice for your situation and helping you set priorities Each divorce is different. A good divorce lawyer will listen to your situation, review relevant documents, and counsel you on the best way to move forward to achieve your goals and prepare for your future. Your lawyer can help
you understand the law in your area and help you complete relevant legal paperwork appropriately. Assisting in the Division of Marital Property One of the biggest challenges of union dissolution is dividing marital assets–bank accounts, real estate, even furniture. Your legal advisor can help work out property issues. They can also help you set
priorities for which assets will most benefit you after the divorce and which you should compromise on. Addressing Child Custody and Issues If children are involved in the divorce, their well-being and living arrangements may be a significant concern. The best divorce lawyers can help you address tricky aspects of custody arrangements, such as
where the children will attend school, where they will live, how much will be paid in child support, and more. If the parents are having trouble reaching an agreement, divorce lawyers can also recommend child advocates or co-parenting counselors to act in the best interests of the children and help settle disputes. Contesting for Alimony Occasionally,
one party in the divorce will ask for alimony, a legal duty that directs one party to financially support the other during and/or after the divorce. This is common when one parent has been the primary child care provider. Determining an appropriate amount to ask for or pay in alimony is an important duty of a good divorce lawyer. How Much Do
Divorce Lawyers Cost? Photo Courtesy: [designer491/iStock] The average hourly rate charged by U.S. divorce lawyers is $270, with the average total cost of divorce coming in at $11,300. The price of a divorce varies, though, depending on how long it takes and how involved the case is. For example, in a case where there are no contested issues
(issues that a couple can’t agree on and that need to be settled by a judge), the average person paid $4100. In cases with even one contested issue settled before the court, the cost rose to $10,400. Most divorce law firms require a retainer fee, an amount you pay before the divorce process starts, which is then put in a trust and used to pay your
lawyer’s hourly rate. The average retainer fee stands at $3500 but can range between $2000 to $5000. It’s important to note that choosing to divorce without the help of lawyers still incurs costs in legal fees. However, these costs are lower than if you had a lawyer. The average spent in a divorce without a lawyer is $295, which covers the divorce fee
and completion of forms. Do You Need a Lawyer to Get a Divorce? Photo Courtesy: [PeopleImages/iStock] Due to the costs, some people consider proceeding with their divorce without an attorney. Most states do not require an attorney, so this may be possible. However, divorce is complex, and you may not get as fair of a settlement if you opt for
self-representation, especially if your spouse has a lawyer. There are some cases where you may be able to move forward successfully without the help of a lawyer, such as if you have experience interpreting statutes of the law or if you and your former spouse were able to negotiate the settlement without legal help. However, there are some
situations where a lawyer is vital: If there is a history of abuseIf there is a major contestationIf there is a large imbalance of powerIf your spouse has hired an attorney Even in the simplest uncontested divorce, it is always wise to at least consult a lawyer and have them read over your divorce agreement before you sign. Photo Courtesy: [undefined
undefined/iStock] Not all lawyers handle divorce the same way. Some may strive to solve everything before a court hearing through mediation. Others may be skilled at litigation and excel in hotly contested divorces. You will want a lawyer who will create a good rapport with you and be able to support you in your unique situation. If you want the best
divorce lawyer for your situation, here are some tips. Identify Your Budget Identify how much you can spend on your lawyer. Hiring legal counsel you can’t afford won’t benefit you in the long run. If cost is an issue, there are ways to still receive the legal support you need: Contact your local legal aid office.Check with local law firms if they have pro
bono availability. (Most law firms are also required to perform a certain number of pro bono (free) hours of legal service each year.)Contact your local courthouse and see what resources are available. Check Top Organizations Top law firms often have a variety of lawyers available to meet the needs of a diverse clientele. Others specialize in specific
areas, like divorce. Calling and checking with law offices in your area can help you select attorneys who will best fit your situation. Then, ask your trusted friends and family who have undergone the divorce process to suggest some good lawyers (or ones to avoid). It may also be good to read online reviews, which can help you spot positive and
negative patterns and identify the best divorce lawyers in your area. Identify Prospective Attorneys and Do Interviews Once you have done your research and have some names, interview your prospective lawyers either in-person or via phone call. Some lawyers even offer a “free consultation.” In the interview, ask important questions, such as what
they charge, how they prefer to move through a divorce settlement, and what their experience is in areas that are likely to come up in your divorce. As you perform the interview, pay attention to whether you feel heard and respected and whether the lawyer explains things in a way you can easily understand. Finding a lawyer who works well with you
can make all the difference in your divorce outcome. MORE FROM ASKMONEY.COM
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